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Abstract

This study was conducted to investigate the relationship between leadership styles and organizational performance. It also examined the impact
of different leadership styles on the performance of an organization. This study focused on understanding the effect of Autocratic, Democratic,
Laissez Faire, Transactional and Transformational leadership styles on organizational performance in UAE based organization.

The relevant data was collected with the aid of a structured questionnaire which was distributed to 150 respondents. Convenient sampling was
used to select the respondents. Pearson correlation was used to examine the relationship between leadership styles and organizational
performance. Regression analysis was performed to study the significance of the impact of the different leadership styles on organizational
performance.

The study showed that leadership styles have both positive and negative influence on the performance of an organization and that leadership
styles alone were responsible for 25% of organizational performance. The study concluded that Democratic leadership and Transformational
leadership had a positive and significant influence on organizational performance in UAE based Organization.

Author Keywords
Leadership; Participative; Autocratic; Democratic; Employee performance

ISSN Print: 0976-6340 ISSN Online:  0976-6359
Source Type:  Journals Document Type:  Journal Article
Publication Language:  English DOI: 
Abbreviated Journal Title:  IJMET Access Type:  Open Access
Publisher Name:  IAEME Publication Resource Licence:  CC BY-NC
Major Subject: Social Sciences and Humanities Subject Area classification:  Business, Management and

Accounting
Subject area:  Management Information Systems Source: SCOPEDATABASE

Reference

Scope Database                                                    www.sdbindex.com Email:info@sdbindex.com



Scope Database Link: https://sdbindex.com/documents/00000002/00000-42413.pdf
Article Link: https://iaeme.com/MasterAdmin/Journal_uploads/IJMET/VOLUME_11_ISSUE_9/IJMET_11_09_003.pdf

References (35) 

1. Avolio, B. J. & Yammarino, F. J
Transformational and Charismatic Leadership: The Road Ahead

(2013)

2. Bass, B.M
Bass and Stogdill`s handbook of leadership: Theory, research, and managerial applications

(1990)

3. Bass, B.M., Avolio, B.J
The multi-factor leadership questionnaire

(1991)

4. Conger, J. A. & Kanungo, R. N
Charismatic Leadership in Organizations

(1998)

5. Daft, R
The Leadership Experience

(2008)

6. Fiedler, F.E
A Theory of Leadership Effectiveness

(1967)

7. Fiedler, F.E
Research on Leadership Selection and Training: One View of the Future

(1996) Administrative Science Quarterly, Volume 41, Page No 241–250, 

8. Flippo, E. B. & Munsinger, G. M
Management

(1999)

9. Fry, L. W
Towards a Theory of Spiritual Leadership

(2003) The Leadership Quarterly, Volume 14, Page No 693-727, 

10. Gaikar V. B. and Mithani D.M
Business Economics-II

(2017)

11. Gaikar V. B. and Sameer A Lakhani
Study of Demographic Variables on Financial Goal of Urban Individuals

(2019) International Journal of Research, Volume 9, Issue 1, Page No 24 – 34, 

12. Gaikar Vilas B

Scope Database                                                    www.sdbindex.com Email:info@sdbindex.com



Scope Database Link: https://sdbindex.com/documents/00000002/00000-42413.pdf
Article Link: https://iaeme.com/MasterAdmin/Journal_uploads/IJMET/VOLUME_11_ISSUE_9/IJMET_11_09_003.pdf

The Success of Poverty Alleviation Programmes in India: A Case Study of Thane district

(2014) Humanities and Social Sciences Review, 

13. Gaikar Vilas B
An empirical study of Co-operatives in India: With reference to the FiveYear Plans

(2015) The Business and management review, Volume 5, Issue 4, Page No 25-29, 

14. Gaikar Vilas B
Can Poverty alleviation possible in India? A study of Thane1 district

(2018) North Asian International Research Journal of Social Science and Humanities, Volume 3, Issue 6, Page No 12-17, 

15. Hardman, D. K. & Hardman, D
udgment and Decision Making: Psychological Perspectives

(2009)

16. House, R. J. & Aditya, R. N
The Social Scientific Study of Leadership: Quo Vadis?

(1997) Journal of Management, Volume 23, Issue 3, Page No 409-473, 

17. Jeremy .M, Melinde .C & Ciller V
Perceived leadership style and employee participation in a manufacturing company in the democratic republic of Congo

(2012) African journal of business management, Volume 6, Issue 15, Page No 5389-5398, 

18. John Kane, H. P
The Democratic Leader: How Democracy Defines, Empowers and Limits Its Leaders

(2012)

19. Koontz, H. & Donnell, C
Introduction to Management

(1993)

20. Kouzes, J. M. & Posner, B. Z
The Leadership ChLondon

(2012)

21. Lee and Chuang
The Impact of Leadership Styles on Job Stress and Turnover Intention: Taiwan Insurance Industry as an Example

(2009)
Article Link: http://www.hclee@ttu.edu.tw/

22. McGrath, G. R and MacMillan, I. C
Entrepreneurial Mindset: Strategies for Continuously Creating Opportunity in an Age of Uncertainty

(2000)

23. Mehra, A., Smith, B., Dixon, A., & Robertson, B
Distributed Leadership in Teams: The Network of Leadership Perceptions and Team Performance

Scope Database                                                    www.sdbindex.com Email:info@sdbindex.com



Scope Database Link: https://sdbindex.com/documents/00000002/00000-42413.pdf
Article Link: https://iaeme.com/MasterAdmin/Journal_uploads/IJMET/VOLUME_11_ISSUE_9/IJMET_11_09_003.pdf

(2006) Leadership Quarterly, Volume 17, Issue 33, Page No 232-245, 

24. Messick, D. M. & Kramer, R. M
The Psychology of Leadership: New Perspectives and Research

(2004)

25. Meyer, G. D. and Heppard, K.A
Entrepreneurial Strategies: The Dominant Logic of Entrepreneurship

(2000)

26. Nelson, D. L. & Quick, J. C
Oallenge

(2013)

27. Purcell, J., Kinnie, N., Hutchinson, S., Rayton, B. & Swart, J
Understanding the People & Performance Link: Unlocking the Black Box

(2004) Research Report, Chartered Institute of Personnel and Development, 

28. Schein, E. H
Organizational Culture and Leadership

(2010)

29. Senge, P
The Fifth Discipline: The Art and Practice of the Learning Organization

(1990)

30. Stogdill, R.M. & Coons, A.E
Leader Behavior its Description and Measurement

(1957) Volume 88, Page No 1-27, 

31. Terry, L. D
Leadership of Public Bureaucracies: The Administrator as Conservator

(2015)

32. Van Knippenberg, B., van Knippenberg, D., De Cremer, D. & Hogg, M.A
Research in leadership, self, and identify: A sample of the present and a glimpse of the future

(2005) The Leadership Quarterly, Volume 16, Page No 495 – 499, 

33. Vilas Gaikar and Jacob Cherian
An empirical study on impact of sustainabilityoriented total quality management practices on organizational performance in UAE
based organization

(2020) International Journal of Mechanical and Production Engineering Research and Development, Volume 10, Issue 3, Page No
13667–13678, 

34. Vroom, V. and Yetton, P
Leadership and Decision-Making

(1974)

Scope Database                                                    www.sdbindex.com Email:info@sdbindex.com



Scope Database Link: https://sdbindex.com/documents/00000002/00000-42413.pdf
Article Link: https://iaeme.com/MasterAdmin/Journal_uploads/IJMET/VOLUME_11_ISSUE_9/IJMET_11_09_003.pdf

35. Zhu, W., Chew, I. K. h. & Spangler, W. D
CEO Transformational Leadership & Organizational Outcomes: The Mediating Role of Human-Capital-Enhancing Human
Resource Management

(2005) The Leadership Quarterly, Volume 16, Issue 1, Page No 39-52, 

About Scope Database Customer Service
What is Scope Database Help
Content Coverage Guide Scope Database Key Persons
Scope Database Blog Contact us
Content Coverage API
Scope Database App

© Copyright 2021 Scope Database, All rights reserved.

Powered by TCPDF (www.tcpdf.org)

Scope Database                                                    www.sdbindex.com Email:info@sdbindex.com

http://www.tcpdf.org

